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TOPIC

I have created a curriculum resource guide for our new Academy of Graphic Arts.  The curriculum resource guide integrates the Digital Design 1 course curriculum of the Digital Design Florida State adopted program with the Language Arts coursework for English 2, 10th grade students. As the teacher of this course and the Program Director of the Academy of Graphic Design, it is imperative that we create lessons or projects that demonstrate and document this type of cross curriculum integration and to be consistent with the National Best Practices for Academies. In order for it to be a true Academy there needs to be a documented correlation of standards and lessons (NABP). The course and program is not new to Chiefland High School, whereas the Academy is new and will start in the Fall of 2007. 

NEED

The need in creating an Academy and an Academy of Graphic Design Curriculum Guide is a result of High School Reform.  It includes and combines Carl Perkins (http://www.fldoe.org/workforce/plan_perkins.asp), No Child Left Behind (http://www.flsenate.gov), Just Read Florida (http://www.justreadflorida.org/), A++ Implementation (http://www.fldoe.org/APlusPlus/), Workforce Education (http://www.fldoe.org/workforce/) , Continuous Improvement Model (http://www.bsi.fsu.edu/schoolimprove/cim.htm), School within a School (http://www.fldoe.org/workforce/careeracademies/ca_models.asp), Career Academies (http://www.fldoe.org/workforce/careeracademies/ca_reform.asp), Career Academy National Best Practices (http://hsalliance.org/_downloads/home/Career_Academy_National _Standards_of_Practice.pdf) and the Florida Curriculum Frameworks for Digital Design (Digital Design) and 10th grade Sunshine State Standards for Language Arts (English 2).  Career Academies are one of the several school-to-work initiatives under the School-to-Work Opportunities act of 1994.


With this need to increase standards among our high schools there comes a need for financial assistance through an Innovative Fair Matchmaker Grant (http://www.fldoe.org/flbpso/otherpubschopt/innovationfair.asp) and then followed by the Succeed Grant (http://www.fldoe.org/workforce/dwdgrants/2007/succeed07.asp) to make this new reform feasible for all schools. 

SETTING

Chiefland High School in located in the heart of Levy County, Florida. Our student population is 540 students.  Student population mirrors the community: 81.1% White, 14.2% Black, 2.4% Hispanic, 9% Asian, .4% Multiracial. Grade enrollment is 157-Grade 9, 156-Grade 10, 129-Grade 11, 98-Grade 12. Our staff consists of consist of 5 administrators, 7 support staff, and 30 teachers with a teacher-to-student ratio 21:5.  Our program targets high students 9th through 12th grade. The following is the FLDOE Digital Design program structure:
Computing for College and Careers-Information Technology Assistant

Digital Design 1-Production Assistant

Digital Design 2/Digital Design 3-Digital Assistant Designer

Digital Design 4/Digital Design 5-Graphic Designer

Digital Design 6/Digital Design 7-Media Designer

Current student enrollment is 175 students. That is 32% of our students are enrolled in our program and more than 50% of our 9th graders are enrolled for the fall of 2007.  The numbers have declined as coursework becomes more rigorous in academic courses, the limited amount of class periods to take the continued program, and FCAT remediation programs.  The Academic structure and graduation requirements limit how many students are able to take this program.  The Academy will be benefiting from student increase in CTE participation as part of its National Standards of Practice and 9th graders having to declare a major.

PUPOSE

The need for an Academy of Graphic Design Curriculum Resource Guide comes about with the purpose to help teachers integrate curriculum and meet the needs of High School Reform. It provides the tools needed in creating projects with the ease of a template using a database of the Curriculum Frameworks of Digital Design I and English 2.  I have also included a database of the Sunshine State Standards for the majority of the 10th graders taking Life Management Skills, World History, Visual Arts, Algebra 1B, and Biology. I created a template that will include all the database of subject standards as well as Objectives, Reading Strategies, Bloom’s Taxonomy, and Learning Styles. The Curriculum Resource Guide is the ultimate integration of total High School Reform and designed at making Chiefland High School a better high school where students will want to learn more.

James J. Kemple and Jason C. Snipes wrote “Career Academy Impacts for Students at High Risk of Dropping Out”, they state “Career Academies attempt to create more supportive and personalized learning environments through a school-within-a-school structure. Their curricula combine academic and occupation-related course requirements that aim both to promote applied learning and to satisfy college entrance requirements. Academies establish partnerships with local employers to build sequences of career awareness and work-based learning opportunities for their students.”  The purpose of the program is to do just that.  The purpose of the Digital Design program was chosen based on student interest and workplace skills needed. 

The research is relevant to the new school reform of adding Career Academies.  The need is to integrate curriculum is part of this reform.  The need is for rigor, relevance, and relationship within all coursework.  I believe CTE courses do this, but the academic department needs to understand how their courses should correlate with these real world skills that we are teaching.  Students need to understand that all academic classes tie in with CTE courses and real word skills.

IMPLEMENTATION

With creating an Academy of Graphic Design the National Best Practices (http://www.fldoe.org/workforce/careeracademies/ca_standards.asp) outlines the steps to do this.  The steps include: 

· Defined Mission and Goals


· Academy Structure

· Host District and High School

· Faculty and Staff

· Professional Development

· Governance and Leadership

· Curriculum and Instruction

· Employer, Higher Education and Community Involvement

· Student Assessment

· Cycle of Improvement

The implementation of our Academy has been fairly flawless I will have to say.  We have had a great response by students, faculty, and local community business members. The only complication that we have run into is the scheduling of students in creating a Cohort of a small learning community based on the academic and remediation classes that students must take as well. This process will be challenging in the upcoming year. 

In the process of developing a Curriculum Resource Guide I have also created an Academy Resource Guide for our High School Academy Team and our Academy Advisory Board, along with a web page that promotes our Academy of Graphic Design located at http://www.levy.k12.fl.us/schools/chs/AcademyofGraphicArts/index.htm.  Enclosed are also three articles written in the local Chiefland Citizen newspaper regarding our new programs (See Appendix A, B, and C).  I also had the great opportunity to speak to the Chiefland Chamber of Commerce in getting more local business enthusiastic about creating an Academy that can benefit everyone. Promoting programs is a key to implementation.

APPENDIX A

Chiefland Citizen, CHS Academic Board Created, January 2007
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CHS academic board created

Chiefland High School has been designated as Levy County’s
magnet school for a new Graphic Arts Academy  that will begin
during the 2007-2008 school term. The: Graphic Arts Academy
provides ninth grade students the opportunity to enroll in a
career and technical education program that focuses on skills in
a declared major. Students will be required to earn core aca-
demic credits and four elective credits such as sequential cours-
es in a specific program. Employers in the local business com-
munity are encouraged to participate in the implementation of
the new academy program by becoming involved in a newly cre-
ated Advisory Board. The Advisory Board will assist both the
new Graphic Arts Academy and the existing Health Academy.

* The first meeting is Thursday, Feb. 1 at 5:30 pm. at Chiefland
High School.





APPENDIX B
Chiefland Citizen, Business Leaders Wanted, Thursday, June 7, 2007
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WANTED:

Business leaders to join advisory board
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BY JEFF M. HARDISON
STAFF WRITER
Chleﬂand High School graphics
,arts teacher Christina Smith asked
-tmsmess leaders to join the advisory
-board for the CHS Graphic Arts
“‘Career Academy:.

Smith started at CHS as a business
teacher in 1999, where she joined the
other business teacher and Future
Business Leaders of America Advisor
Becky Zimmerman.

A career academy is a high school
program where instruction in the
course centers around an occupa-
tional theme. There is already a
health academy at CHS.

- . The program netted a $40,000

-‘grant this year to start, Smith said,
.and next year it is anticipating receiv-
‘ing a $75,000 grant.

Smith invites interested business
‘people to participate in the CHS
‘Graphic Arts Career Academy
Adwsory Board. She requests inter-
.ested individuals to contact her at the
‘main number for CHS at 493-6000
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and to leave a message.

Smith spoke to members of the
Greater Chiefland Area Chamber of
Commerce about the curriculum,
which includes learning software pro-
grams to help the students in occupa-
tions they express an interest in. The
most recent Chamber meeting was
on May 25.

In the CHS Graphic Arts Career
Academy, students learn about
resume writing, telephone courtesy,
interviewing and other business-ori-

ented skills as well as learning about
the use of graphic art.

Students create their own projects
for businesses, where they draft a
logo, a slogan and other business
documents.

Students in the class have created
programs for football games, gradua-
tion and other school functions,
Smith said. They created the CHS
website, as well, although only the
teacher is allowed to update it. The
website is at http://chs.levyk12.flus.
It has schedules for school sports and
other information related to CHS. °

Students produce a monthly
newsletter too.

She forms the lessons around the
business, which is named Digital
Designs. Its slogan is “A Business
That’s Got Class!”

Smith is excited to be leading this
academy. She wants members of the
local business community to become
active in helping mold it as it evolves
for next year.





APPENDIX C
Chiefland Citizen, CHS Academy Board Means Business, Thursday, June 7, 2007
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: The Chiefland High Academies Advisory Board met on Tuesday, June 5, in
|- the school media center. The team includes, sitting left to right Jeff Edison,
Assistant Superintendent of curriculum and instruction; Fidah William,

- Barley, English instructor; Mike Todd; Director of Secondary Education;
-standing left to right Carol Jones, Career and Technical Education
Coordinator; Susan Short, Drummond Community Bank; Teresa Barron,
Academy Advisory Board Chair; Leah Carlson, SFCC Respiratory
Instructor; Kathleen Taylor, Program Specialist Office of Workforce
Development; Alice Graham, Health Academy instructor; Rebecca
Zimmerman, Business Academy instructor; Christina Smith, Business
Academy instructor; Donna Martin, Buchholz Academy of
Entrepreneurship instructor; Pamela Asbell, CHS principal; Dianne
- Lauramore, Program Director Buchholz Academy of Entrepreneurship;
. Connie Beauchamp, Magnolia Mist.

i

| English instructor; Jan Hudson Flemming, English instructor; Glenda |
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BY CLAUDE LEWIS
STAFF WRITER
The Chiefland High Academies Advisory

- Board is moving closer to reaching its goal of

putting two programs in place for the 2007-

- .08 school year.

Board members met June 5 in the CHS

 media center to make sure all ducks are in a

TOW.
CHS plans on adding an academy in the

. field of business/finance/graphic arts this

u .

year, which will join the already up-and-run-
_ning health career academy.

These programs equip students with the
skills necessary to jump right into the profes-
sional field of their choice.

Students entering grades nine and 10 are
-eligible to apply for the academies.

Since eighth graders are now mandated

2 by the state to choose a major entering high

*school, a lot of students will already have an

- .idea if an academy is right for them.

The only problem is, space is limited.

- .Because there are just three academy teach-

| -efrs, class size is limited to 25.

Applicants will be chosen based on GPA,
-attendance, teacher recommendation and an
interview. Academy ‘students must

~ complete three years of classes to graduate
. from an academy. Students attend academy

classes once a day just like any other class.
Those interested should contact their guid-

- ance counselor. The first day of school in

‘Levy is Aug. 20.

Not only will students receive special-
ized training, but they can get up close to
their chosen field with local businesses work-
ing with the school.

Local banks will be involved with the
business academy. Firms such as Beauchamp
and Edwards CPAs are also involved.

The business academy teachers are
Becky Zimmerman and Christine Smith.
They are excited about the new emphasis on
graphic design and printing, which can open
the door to all types of careers.

A few include advertising artist, digital
production designer, desktop publisher, ani-
mation artist, media designer, technical
designer, web page design and graphic
design.

The health academy also has some new
options, most notably EMT. The health
career teacher is Alice Graham.

The academies work with local commu-
nity colleges like Central Florida and Santa
Fe in certification.

A mission statement was also approved
at the June 5 meeting.

“The mission of the Chiefland High
School Acadamies Advisory Board is to pro-

_ vide support in the development of curricula

in graphic design, business, and health sci-
ences that equip students with the skills
needed to pursue additional education based
on individual strengths and goals and leads
to certification in high-demand career fields.

“The board will develop strong relation-
ships between students, instructional staff,
local businesses, professional role models
and higher education institutions in order to
provide an opportunity for students to identi-
fy individual goals, build professional con-
nections, and develop life skills that add rele-
vance to core education curriculum.”
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